Office of the City HMapor

Executive Order No. B
Series of 2025
AN ORDER RECONSTITUTING THE HUIMAN RESOURCE MERIT
PROMOTION AND SELECTION BOARD (HRMPSB)IN THE
CITY GOVERNMENT OF ROXAS

WHEREAS, Republic Act No. 7160, otherwise known as the "“Local
Government Code”, provides for the creation of the Personnel Selection Board
to primarily assist the candidates/personnel for appointment or promotion in
the City Government of Roxas, and in the formulation, development and
implementation of policies which would contribute to the welfare of the City
Government employees;

WHEREAS, the Local Government Code mandates the creation,
reorganization, and reconstitution of the Personnel Selection Board in every
province, city, or municipality, prescribing therein its composition,
organization, functions, and other related matters in the implementation of its
provisions;

WHEREAS, Civil Service Commission Resolution(CSC) No. 2500358
promulgated and approved on 30 April 2025 the amendments to and
additional provisions of CSC Resolution No. 1800692, also known as the 2025
Omnibus Rules on Appointments and Other Human Resource Actions
(ORAOHRA), which governs the preparation, submission, and actions to be
taken on appointments and other human resource movements in the
Philippine Government;

NOW, THEREFORE, I, RONNIE T. DADIVAS, City Mayor of Roxas
City, Capiz, by virtue of the powers vested in me by law, do hereby
reconstitute the composition of the Human Resource Merit Promotion and
Selection Board (HRMPSB) in the City Government of Roxas, to wit:

Section 1. COMPOSITION. The Human Resource Merit Promotion and
Selection Board (HRMPSB)of the City Government of Roxas shall be composed
of the following:

Chairperson: RONNIE T. DADIVAS City Mavor or his duly authorized
representative:

LORIE BELLE O. USISON City General Services Officer
Acting City Administrator
Representative of the Local Chief Executive

TERESA H. ALMALBIS Vice Mayor
If the vacant position is in her office or in the
Office of the Sangguniang Panlungsod

Members:
HERBERT S. CHU Sanggunian Member I
REYNALDO C. MAGALLANES Sanggunian Member I (Alternate)
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WANEE C. AGUILA Administrative Officer V/ HRMO-Designate

HEAD OF OFFICE WHERE THE VACANCY EXISTS

ATTY. PHOEBE ANNE D. JULLAR Community Affairs Officer II/ 2™ Level Employees Representative

LEONARDO A. AGANA JR.
RUEL B. BERGANTINO

HEDY C. ARANZADO

Asst. Chief Bookbinder/ 15t Level Employees Representative (Alternate)

Section 2. FUNCTIONS. The Human Resource Merit Promotion and Selection
Board (HRMPSB)of the City Government of Roxas shall have the following
duties and responsibilities:

a.

Formulate formal screening procedures, including but not limited to
examination, interviews, and criteria for evaluating the competence and
qualifications of candidates for the position in the first and second levels
of career service, involving original appointments, reemployment,
transfer, or promotions;

Primarily responsible for the judicious and objective selection of
candidates for appointment in the agency in accordance with the
approved Merit Selection Board;

Make a systematic assessment of the competence and qualifications of
the candidates, taking into consideration the qualification standards of
the position and such other requirements which may be deemed
necessary;

Set the criteria for the evaluation of qualifications of candidates for
original appointments, reinstatements, reemployment, transfer, and
promotion to suit the job requirements of the position;

Evaluate and deliberate en banc the qualifications of those listed in the
selection/promotion line up;

Orient the officials and employees in the agency pertaining to policies
relative to personnel actions, including the gender and development
dimensions of the Merit Promotion and Selection Plan;

. Perform such other functions and duties as may be necessary,

incidental, or conducive to the effective implementation of the Human
Resource Merit Promotion and Selection Board, or as may be hereafter
assigned by competent authority or by subsequent issuance, directive,

or policy.

Administrative Officer W/ 2" Lavel Employees Representative (Alternate)

Senior Administrative Assistant V/ 15t Level Employees Representative




Section 3. SEPARABILITY CLAUSE. If any provision of this order is declared
invalid and unconstitutional, all other provisions not affected shall remain valid
and subsisting.

Section 4. REPEALING CLAUSE. All Executive Orders, issuances, and other
decrees that are not in conformity with this Executive Order are hereby
superseded and repealed accordingly.

Section 5. EFFECTIVITY. This shall take effect immediately upon its approval.

Done and issued this AUG 2 { 2023 at Roxas City, Capiz.

v/

RONNIE T. DAPDIVAS
City Mgiyor

Attested:

Arzobispo Street, Roxas City, 5800 Tel.: (036) 621-0500 - (036) 621-2049
Website: www.roxascity.gov.ph; Email; cityad19@gmail.com




