Republic of the Philippines
CITY OF ROXAS

PROVINCE OF CAPIZ
OFFICE OF THE CITY MAYOR

Executive Order No. !!
Series of 2025

REORGANIZING THE GENDER AND DEVELOPMENT FOCAL POINT SYSTEM
FOR THE CITY OF ROXAS, PRESCRIBING RULES THEREFORE AND FOR OTHER
PURPOSES

WHEREAS, the State recognizes the role of women in development and nation
building and it shall provide women rights and opportunities equal to that of men;

WHEREAS, Republic Act No. 9710, otherwise known as the Magna Carta of
Women, promotes the integration of women as full and equal partners of men in
development and nation building;

WHEREAS, the City Government of Roxas affirms the significant role and
capacity of women as equal partners towards nation building and development and
it shall be the policy of the City Government to recognize, respect, protect and
promote women'’s rights;

WHEREAS, pursuant to RA 9710 or the Magna Carta of Women, a Gender and
Development (GAD) Code has been adopted by the City integrating the national laws
and local concerns relative to women as active partners in development and nation
building (City Ordinance No. 053-2012);

WHEREAS, the City GAD Focal Point System should be institutionalized to fully
implement the Magna Carta of Women, as well as to facilitate and sustain the
implementation of its provisions;

NOW, THEREFORE, I, RONNIE T. DADIVAS, City Mayor of the City of Roxas,
by virtue of the powers vested in me by law, do order and direct the following:

Section I. Institutionalization of the Gender and Development Focal
Point System.

The Gender and Development Focal Point System (GFPS) Executive Committee
is hereby reorganized to be composed of the following:

Chairperson : Ronnie T. Dadivas
City Mayor
Alternate Chairperson : Lorie Belle O. Usison
Members : Chairperson, SP Committee on Women,

Family and Senior Citizens

Chairperson, SP Committee on Finance and
Appropriations

All City Government Department Heads
Representative from:
a. Barangay Health Workers (Roxas City)

b. PNP Women'’s Desk
c. Accredited non-government organization
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The Gender and Development Focal Point Technical Working Group is hereby
composed of the following:

Key staff from the following:

City Mayor's Office

City Administrator’s Office

City Health Office

City Social Welfare Development Office
City Budget Office

City Accounting Office

City Planning and Development Office
Human Resource and Management Office
City Agriculture Office

City Tourism Office

Section 2. Functions of the GFPS Executive Committee and Technical
Working Group

A. The GFP Executive Committee shall perform the following functions:

a)

b)

f)

g)

h)

Lead in mainstreaming gender perspective in LGU policies, plans and
programs.

Ensure the assessment of the gender-responsiveness of systems,
structures, policies, programs, processes, and procedures of the LGU based
on the priority needs and concerns of constituencies and employees, and
the formulation of recommendations including their implementation;

Assist in the formulation of new policies such as the GAD Code in advancing
women’s empowerment and gender equality;

Lead in setting up appropriate systems and mechanisms to ensure the
generation, processing, review, and updating of sex-disaggregated data or
GAD database to serve as basis in performance-based gender-responsive
planning and budgeting;

Coordinate efforts of different departments/offices/units of the LGU and
advocate for the integration of GAD perspectives in all their systems and
processes,

Spearhead the preparation of the annual and performance - based LGU
GAD Plan and Budget (GPB) in response to gender issues and concerns of
their locality, and in the context of the LGU mandate; and consolidate the
same following the form and procedure prescribed in the Joint
Memorandum Circular (JMC) 2024-01 dated December 2, 2024. The GFPS
shall likewise be responsible for submitting the consolidated GAD Plans and
Budgets (GPBs) of the LGU;

Lead in monitoring the effective implementation of the GPB, GAD Code,
other GAD-related policies and plans;

Lead the preparation of the annual LGU GAD Accomplishment Report (GAD
AR) and other GAD Reports that may be required under the MCW and JMC
2024-01 dated December 2, 2024;

Strengthen the external link with other LGUs, concerned agencies or
organizations working on women'’s rights and gender and development to
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7)

k)

/)

harmonize and synchronize GAD efforts at various levels of local
governance;

Promote and actively pursue the participation of women and gender
advocates, other civil society groups and private organizations in the
various stages of development planning cycle; giving attention to the
marginalized sectors, and

Ensure that all personnel of the LGU including the planning and finance
officers (e.g. accountants, budget offices, auditors) are capacitated on
GAD. Along this line, the GFPS will recommend and plan an appropriate
capacity development program on GAD for its employees as part of and
implemented under its regular human resource development program.

The Chairperson shall issue policies and/or directives that support GAD
mainstreaming in the policies, plans, programs, projects and activities
(PPAs) and services of the LGU as well as in its, budget, systems, processes
and procedures of the LGU including the creation, strengthening,
modification or reconstitution of the GFPS.

B. The Technical Working Group (TWG) shall perform the following functions:

1.

Facilitate the implementation of the gender mainstreaming efforts of the
LGU through the GAD planning and budgeting process;

. Formulate the LGU GPB in response to the gender gaps and issues faced by

their clients and constituencies including their women and men employees;

. Assist in the capacity and competency development of and provide technical

assistance to the offices or units of the LGU. In this regard, the TWG shali
work with the Human Resource Management Office (HRMQO) in the
development and implementation of a capacity development program on
GAD for its employees, as necessary;

Lead the conduct of advocacy activities and the development of
information, education and communication (IEC) materials to ensure
critical support of LGU elected officials, department heads and staff, and
relevant stakeholders to the GFPS and to gender mainstreaming;

. Monitor the implementation of GAD-related PPAs and suggest corrective

measures to improve their implementation;

. Prepare and consolidate LGU GAD ARs and other GAD-related reports;

. Provide regular updates and recommendations to the LCE or GFPS ExeCom

regarding GFPS’ activities and the progress of LGU in gender mainstreaming
based on the feedback and reports of concerned LGU offices/units,
stakeholders and constituents;

Provide administrative and logistical services; preparation of meeting
agenda; and documentation of GFPS meetings and related GAD activities.

SECTION 3. Gender and Development Office/Unit

There shall be a Gender and Development Office/Unit created and established
to ensure smooth operation, management and monitoring of programs, projects,
activities and services. The City Mayor shall designate or appoint the City GAD focal
person who shall endeavor to integrate GAD and GAD related programs and activities.
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SECTION 3.1 GAD Focal Point Person

Mr. Rolly B. Dela Cruz is designated as GAD Focal Point Person, and shall
exercise the following functions and responsibilities:

1. Assist the GFPS ExeCom and the TWG in the performance of their roles and
responsibilities;

5. Facilitate and monitor the implementation of gender-mainstreaming in the
LGU; and

3. Serve as the coordinating person in providing administrative and logistical
support to GAD related activities.

SECTION 4. GAD Database

All departments and/or offices of the City Government shall develop and
maintain a GAD database containing GAD information to include gender
statistics and age- and sex-disaggregated data that have been systematically
produced/gathered, and regularly updated to serve as inputs or bases for
planning, programing, and policy formulation.

SECTION 5. GAD Plan, Budget and Fund

(A) In response to Republic Act No. 9710 (Magna Carta of Women), the Roxas
City Government, through the GFPS, shall prepare the GAD Plan following the
procedures set forth under DBM-NEDA-DILG-PCW Joint Circular No. 2024-01 and
such other rules and regulations that may be promulgated from time to time.

(B) To operationalize the Annual GAD Plan, the GFPS shall prepare the budget
therefore which shall emanate from the GAD Fund which shall be at least five percent
(5%) of the City’s total budget appropriations.

SECTION 6. Annual Gender and Development Accomplishment Report.

On December of every year, the GFPS, through the Technical Working Group,
shall prepare and submit to the City Mayor the Annual Gender and Development
(GAD) Accomplishment

Section 7. Effectivity.

The organization of the GAD Focal Point System shall take effect immediately.

Done in the City of Roxas, Province of Capiz this July
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